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Memorandum

TO : All Employees
DATE : January 26, 2015
SUBJECT : 2015 Equal Employment Opportunity Policy Statement

The Federal Maritime Commission is fully committed to maintaining a work environment that is free
of discrimination. We will ensure equal employment opportunity and the implementation of a strong
program to promote employment and advancement opportunities without regard to race, sex
(including pregnancy and gender identity), protected activity, sexual orientation, religion, color,
national origin, age, disability, genetic information, and equal compensation.

As Chairman, 1 pledge to foster an environment free from discrimination, where diversity and
inclusion are valued at all levels. Iunderstand that in order for the Commission to meet and exceed
our goals as an agency, we must strive to cultivate and sustain a culture where all employees are
valued and respected for who they are and the capabilities they bring to the mission of the agency.
Collectively, we all must do our part to uphold and advance equal employment opportunity within
the FMC. We will continue to educate managers, supervisors, and employees of their rights and
responsibilities under Federal law, and continue the effective implementation of related EEO and
diversity programs.

The FMC has and will continue to enforce a zero tolerance of discrimination in the workplace.
Commission employees are protected by Federal laws, Presidential Executive Orders, and other laws
designed to protect federal employees from discrimination and prohibited personal practices. If an
employee believes that he or she has been discriminated against on the basis of race, gender, sexual
orientation, religion, color, national origin, age, disability, prior protected activity, parental status,
marital status, and protected genetic information, or in retaliation for opposing discriminatory
practices and/or participating in the discrimination complaint process, please contact the EEO Office.

Please take the time to review Commission Order 52 located on the Commission’s intranet and
contact the FMC’s Office of Equal Employment Opportunity.

As your Chairman, you have my assurance that I will exercise everything within my authority to
continue to advance equal employment opportunity at the FMC.
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Mario Cord
Chairman



